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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


Region I......++-Jdohn M. Chavez 
Room 1001-B 

JFK Federal Bldg. 
Boston, MA 02203 
617-223-6767 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II....-.+-Edward I. Weintraub 
Room 3580 

1515 Broadway 
New York, NY 
212-944-3435 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


10036 


Region III.......John P. Hord 
Room 2460 
3535 Market Street 


Philadelphia, PA 19104 
715-596-1139 , 


Delaware 

District of 
Columbia 

Mary land 

Pennsylvania 

Virginia 

West Virginia 


Region IV......--Frances Ridgway 
Room 317 
Alabama 1371 Peachtree St., N.E. 
Florida Atlanta, GA 30309 
Georgia 404-881-4495 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V...+..++-Jdohn D. Mellott 
Room 772 
230 S. Dearborn Street 


Chicago, IL 60604 
312-383..6976 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


REGion Vi.eseeceeeeeeLesS Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, TX 75202 
214-767-4776 


Arkansas 
Louisiana 
New Mexico 
Ok Tahoma 
Texas 


Region VII...eeeeee--Patrick A. Hand 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas City, MO 64106 
316-378-541 


Region VIII.....+++.-Ernest E. Sanchez 
Room 1468 

Federal Bldg. 
1961 Stout St. 
Denver, CO 80294 
303-837-4235 


Towa 
Kansas 
Missouri 
Nebraska 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 


Kirkbride 
Room 11201 
Federal Bldg. 
450 Golden Gate Ave. 
San Francisco, CA 94102 
415-556-3423 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


REGION Xewevecceeeeeedack Strick land 

Room 7021 

Federal Office Bidg. 

909 First Ave. 

Seattle, WA 98174 
-442-7620 


Alaska 
Idaho 
Oregon 
Washington 
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SECRETARY DONOVAN TAKES COST-CUTTING 
MEASURES IN LABOR DEPARTMENT 


WASHINGTON -- In a determined drive to cut costs in the Labor Department, 
Secretary of Labor Raymond J. Donovan has ordered a severe reduction in subscriptions 
to ee magazines and other periodicals that will save almost $400,000 
annually. 


All told, these and other cost-cutting measures -- ranging from the elimination 
of news clipping services to printing news releases on both sides of a page -- will 
save the taxpayer about $1.2 million. 


"We are determined to carry out President Reagan's pledge to eliminate unnecessary 
government spending at every turn," Donovan said. "While these may seem like 
inconsequential savings in a multi-billion dollar budget I can assure you that every 
conscientious taxpayer will understand what we are doing." 


Donovan was quick to point out that not a single vital communication service 
has been sacrificed in carrying out his cost savings program. In fact, the net 
result will be greater efficiency and productivity. 


“What we have done here is simply take a hard look at some relatively 
innocuous budget items only to find they had spiraled out of control,” Donovan 
said. "In typical Washington fashion some spending molehills had grown to 
hillock size and were on their way to becoming small mountains. A few extra 
newspapers here and another magazine or two there, and before you know it, you're 
looking at thousands of dollars." 


The Department of Labor has been at the forefront of the effort of federal 
agencies to reduce and contain federal spending. Last year, the department 
accounted for $10 billion of the first $35 billion in budget cuts sought by the 
President. 


Praising his staff for rooting out unnecessary spending in the communications 
area, Donovan said, “There is no excuse for waste and inefficiency in government, 
but eliminating it requires eternal vigilance. I am asking other department 
units to effect similar cost-saving actions." 


According to the secretary, the department will save $135,287 annually by 
single-spacing news releases and printing them on both sides of a page. By 
eliminating contracts with private news clipping services the department will 
trim $31,000 in annual costs. Department regional offices will now perform 
this function. 


A major cost-saving measure is a planned consolidation of al! departmental 
audiovisual facilities into a central unit. This is expected to save the 
Department $115,518 in rental cost annually and reduce overhead costs by about 
$250,000. Personnel costs will be reduced by $150,000. Duplicative or 
obsolete audiovisual equipment worth at least $300,000 will be declared surplus. 


Other cost-saving moves include a stricter policy on framing work and on 
outside exhibits. 


# # # 
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WOMEN'S BUREAU DIRECTOR ADDRESSES 
ROLE, STATUS OF BLACK WOMEN 


WASHINGTON -- While black women have made "notable shifts" to better jobs, 
Dr. Lenora Cole-Alexander, director of the Labor Department's Women's Bureau says 
many difficulties face black women in their dual roles in the home and workplace. 


She suggests that, to help overcome some of these problems, women have two areas 
of need--training or retraining, and family support systems. 


Speaking at a Bureau of the Census program observing Black History Month, Cole- 
Alexander said black women have always had a strong attachment to the labor force, 
and most work because of economic need. 


The Presidential appointee cited statistics that "serve as a barometer to 
determine the general economic status of the black family." 


--54 percent of all black women are working or looking for work; 


--in 1981, the 15.5 percent unemployment rate for black women was double the 
rate for all workers, but it also represented an aprapaent gain of 43,000 
from a year earlier; 


--42 percent of the 6.3 million black families are maintained by women alone; 


--black women are more than twice as likely as white women to be jobless, in 
low-paying jobs, to maintain a family alone; they also account for a larger 
proportion of the poor; 


--black women earn 56 cents for every dollar earned by men, both white and 
black, and less than the 60 cents that all women earn. 


The proportion of black women in white-collar jobs rose significantly during the 
past decade while the proportion in service occupations dropped sharply, Cole-Alexander 
said. 


She credited this trend to finding better jobs to the gains in education made 
by black women workers. Their median educational attainment has risen to 12.4 years, 
nearly the level of 12.6 years for white women. 


The unemployment rate for black teenage females, she said, is more than double 
that for all teenagers. Calling this one of the "most serious employment problems" 
the nation faces, she added that "this Administration is analyzing the problem as 
it restructures programs and formulates new policies in the area of training and 
employment." 


In the area of training and retraining needs, Cole-Alexander said it was 
important to identify labor market shortages and occupations in the emerging and 
expanding industries, including energy, aerospace, health services and information 
processing and communications. ‘ 


She also pointed to the need for adequate and affordable day care services and 
for alternative work schedules to help balance the responsibilities at home and work. 
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Noting that President Reagan's economic recovery program is designed to 
produce more jobs in the private sector, she said: 


"We will have to focus even more on creative solutions in the private sector 
to generate more employment opportunities and reduce dependence on government 
programs." 


The President's program, she added, "requires our individual support to make 
it work." 


She expressed the hope that Black History Month discussions would provide 
a better understanding of contemporary issues as they affect black people, 
recall achievements, and remind us of “our task to create the kind of world we 
want future generations to inherit." 
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ALABAMA, IOWA, MARYLAND EXTEND 
JOBLESS PAY BENEFITS 13 WEEKS 


WASHINGTON -- Eligible jobless workers in Alabama, Iowa, and Maryland will 
have up to 13 additional weeks of unemployment insurance (UI) starting the 
week of February 14, the Employment and Training Administration announced. 


Workers who have exhausted their regular benefits of 26 weeks 
and are still jobless are eligible for the additional payments. 


Extended benefits (EB) go into effect in the three states 
because the average statewide 13-week insured unemployment rate (IUR) 
reached or exceeded 4 percent during the week ending January 30, and 
the rate--at 4.24 percent in Alabama, 4.16 percent in Iowa, and 4.05 
percent in Maryland--was also at least 20 percent higher than it averaged 
during the same 13-week periods in the preceding two years. (The IUR is 
the percentage of persons covered by UI who are jobless.) 


EB will be paid at least 13 weeks in these states. The last time 
EB were paid was for the week ending July 11, 1981, in Alabama and for 
the week ending January 24, 1981, in Iowa and Maryland. 


As of February 14, EB will be operating in Puerto Rico and 18 states: 
Alabama, Alaska, California, Idaho, Indiana, Iowa, Maryland, Mississippi, 
Nevada, North Carolina, Ohio, Oregon, Pennsylvania, Rhode Island, South 
Carolina, Tennessee, Washington, and Wisconsin. 


Unemployment compensation is administered by the Unemployment 
Insurance Service in the U.S. Department of Labor's Employment and 
Training Administration. 
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OSHA REQUESTS COMMENTS ON COTTON DUST STANDARD 


WASHINGTON -- The U.S. Labor Department's Occupational Safety and Health 
Administration asked for comments to assist the agency in reviewing and strengthening 
its standard limiting worker exposure to cotton dust. 


"Our cotton dust standard has many difficult and complex issues identified by 
labor, industry and government agencies which ‘need to be resolved to make the rule 
as effective as possible," Assistant Secretary of Labor Thorne G. Auchter, who 
heads OSHA, said in announcing the advance notice of proposed rulemaking. 


"In addition new factors such as court decisions vacating or staying the 
standard for some industries, new data on health risks posed by cotton dust, and 
problems with current dust measuring devices all point to the need for review of 
the standard," Auchter said. 


"But let me emphasize that OSHA's cotton dust standard will remain in effect 
during the public comment period," he said. 


"We need to reconsider the definition of ‘cotton dust’ and whether there 
should be special provisions for small businesses as well as provisions for wage 
retention," Auchter said. 


OSHA's cotton dust standard limits worker exposure to 200 micrograms of 
lint-free respirable cotton dust per cubic meter of air (200 ug/m ) averaged over 
eight hours for.yarn manufacturing processes; to 750 ug/m for slashing and weaving; 
and to 500 ug/m for nontextile industries. In addition the standard includes 
provisions covering engineering controls, work practices, respirators, medical 
surveillance, and employee education and training. 


Most provisions went into effect within a year of the March 27, 1980 effective 
date of the standard. Employers have until March 27, 1984 to complete installation 
of engineering controls mandated by the standard. 


Specifically the agency is seeking comments on adverse health effects and 
risks of occupational illness in nontextile industries such as cottonseed oi], 
cotton warehousing and classing, knitting and hosiery, waste processing, cotton 
batting, bedaing and upholstery. Further, OSHA is interested in any new data on 
health risks taced by workers exposed to cotton dust in the textile industries 
which might indicate a need for a change in the permissible exposure limit. 


CSHA is considering adding an “action level" to the standard which is an 
expesure level below the permissible exposure limit, often one-half of the 
permissibie exposure limit, at which some provisions of the standard such as 
monitoring and medical surveillance begin to apply. Action levels can reduce the 
regulatory bu den where exposure levels are low and may serve to encourage 
employers to reduce exposure limits to avoid more stringent requirements. 
Currently most provisions of the cotton dust standard apply in any workplace 
covered by the standard where there is any exposure to cotton dust. 


~more- 
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OSHA also is interested in additional information on the use of engineering 
conircls to limit worker exposure, particularly what equipment has proved ‘effec- 
tive and in what contexts, if any, engineering controls have failed or would be 
unlikely to reduce dust levels below the permissible exposure level. The agency 
is calling for data on the need for special provisions for small businesses to 
make the standard less-burdensome. . 


The appropriateness of specific provisions of medical surveillance 
requirements such as the pre-employment physical examination has been questioned, 
and OSHA would like comments on these provisions. 


In addition, OSHA is seeking economic and environmental data on affected 
industries to prepare regulatory flexibi'ity and regulatory impact analyses as 
well as environmental impact analyses. 


Comments should be submitted in quadruplicate by March 26 to OSHA Docket 
Office~, Docket No. H-052C, Room S6212, Frances Perkins Bidg., Third St. and 
Constitution Ave., N.W., Washington, D.C. 20210. The advance notice of propused 
rulemaking is scheauled to appear in the Federal Register February 9, 1982. 


# # # 
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OSHA, ELECTRONICS ASSOCIATION TO DEVELOP 
JOB SAFETY, HEALTH AIDS FOR INDUSTRY 


WASHINGTON -- The Occupational Safety and Health Administration (OSHA) and the 
American Electronics Association (AEA) have agreed to work together to design a 
variety of job safety and health programs to serve companies employing more than 
one eo workers in the U.S. electronics industry, the U.S. Labor Department 
announced. 


The agreement was signed in Washington by Assistant Secretary of Labor Thorne 
G. Auchter, who heads OSHA, and Charles Elkind, vice president for industry services 
of the 1900-member trade association based in Palo Alto, Calif. 


Auchter hailed the agreement as the first of its kind which “combines the 
government's safety and health expertise with the initiative and resources of the 
private sector. 


"This agreement exemplifies the cooperative approach to improving worker 
protection that we at OSHA have been working to promote,” he said. “Last August, 
AEA requested our assistance in developing training, technical, and information 
services they hoped to offer their member companies. We looked at their needs and 
with them put together an agreement to use our experience to help them design the 
safety and health programs for their industry." 


Auchter stressed that the agreement does not affect workplace inspections or 


the legal rights and responsibilities of employers and workers in the electronics 
industry. OSHA is providing no grants or funds for the projects, other than 
paying the salaries of agency staff who assist in their design. 


“What we're providing is know-how," said Auchter. "AEA will produce, 
administer, and pay for implementation materials that are developed. I commend 
AEA for its concern for worker protection and for its innovative efforts to turn. 
that commitment into practical safety and health services for its industry.” 


AEA's Elkind said that many of the projects under consideration will primarily 
serve small businesses. “About two-thirds of the firms in the electronics industry 
employ fewer than 300 workers," he said. “Some of the programs we're planning for 
smaller employers include a uniform training program for supervisors and 


employees; a safety and health handbook; and a seminar for chief executive 
officers." 


All projects will focus on the control of potential hazards in the electron- 
ics industry, including fire protection, electrical hazards, and chemical exposures. 


The OSHA/AEA agreement calls for a formal start by April 1 of the several 


projects to be undertaken; it expires September 30 unless it is extended by mutual 
consent. 


### 
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OSHA CLARIFIES USE OF PERSONAL 
SAMPLING DEVICES DURING WORKPLACE INSPECTIONS 


WASHINGTON -- The U.S. Labor Department's Occupational Safety and Health 
Administration published an interpretive rule as well as a notice of. proposed 
rulemaking which spell out the agency's authority to attach personal sampling 
devices to employees during workplace inspections. 


"Since its inception OSHA has interpreted Section 8 of the Occupational 
Safety and Health Act, which authorizes workplace inspections, as providing the 
agency the authority to use personal sampling devices to collect data needed to 
determine individual employee exposure to toxic substances or harmful physical 
agents," Assistant Secretary Thorne G. Auchter, who heads OSHA, said. “However, 
our rules do not specifically state that we will use such devices as noise dosi- 
meters and personal sampling pumps to measure individual worker exposure. 


"Several courts have noted the absence of this specific requirement and one 
court of appeals has failed to support the agency's use of these devices since 
employers are not given ‘fair warning’ in the agency's rules that OSHA uses this 
equipment in its inspections. 


"Generally; personal sampling devices are more effective than area sampling 
devices in determining the actual exposure of individual employees and are a 
better gauge of the employer's compliance with OSHA requirements to limit exposure 
to such hazards as noise or toxic substances. 


"Therefore, we are issuing an interpretive rule clarifying the agency's 
authority to use personal sampling devices and thus formally notifying employers 
that this procedure is used during OSHA inspections. Also, we are issuing a 
proposed amendment to the rule for notice and comment which underlines the 
agency's use of this equipment in its inspections." 


OSHA has interpreted its rule on conduct of inspections to clarify that the 
term “employ other reasonable investigative techniques" includes the attachment of 
personal sampling devices to employees in order to monitor their exposure. This 
dovetails with the agency's authority under this regulation "to take environmental 
samples." 


Specifically, OSHA has added the following interpretive note to the regula- 
tion: “As used herein, the term ‘employ other reasonable investigative techniques’ 
includes, but is not limited to, the use of devices to measure employee exposures 
and the attachment of personal sampling equipment such as dosimeters, pumps, 
badges and other similar devices to employees in order to measure their 
exposures." The proposed amendment would add the same sentence to the rule. 


In seeking comments on its proposed rule, OSHA is specifically interested in 
any information on the sampling devices which indicates that the equipment consti- 
tutes an inherent hazard. The agency is unaware of any instances where wearing 
the devices resulted in accidents or injuries. , 


-more- 
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The most commonly used personal sampling devices are the noise dosimeter 
which is about the size of a smal! transistor radio and weighs about nine ounces 
and the air sampling pump which compares in size to two small transitor radios and 
weighs 31 ounces. Each unit may be attached to an employee's belt or pocket. 


The dosimeter has a connecting wire and a small microphone which is attached 
to the employee's collar or lapel to monitor noise exposure near the ear. The air 
sampling pump is equipped with a hose and a small cassette, impinger or charcoal tube 
and is similarly attached near the worker's nose and mouth. 


Comments on the proposed rule should be submitted in quadruplicate by April 
13 to: OSHA Docket Officer, Docket W-300, Room $6212, Frances Perkins Bidg., Third 
St. and Constitution Ave., N.W., Washington, D.C. 20210. Notice of the proposed 


rulemaking and the interpretative rule are scheduled to appear in the February 12 
Federal Register. 


## # 





Week of February 22, 1982 


PRODUCER PRICE INDEXES--JANUARY 1982 


WASHINGTON -- The Producer Price Index for Finished Goods moved up 0.4 percent 
from December to January on a seasonally adjusted basis, the Bureau of Labor 
Statistics of the U.S. Department of Labor reported. 


The January rise followed increases of 0.3 and 0.5 percent in December and 
November. The intermediate goods index also rose 0.4 percent, slightly more than 
in either of the 2 preceding months. Crude material prices turned up with a 
1.7 percent advance, following 5 consecutive monthly declines;. sharply higher prices 
for foodstuffs were largely responsible for this upturn. 


Among finished goods, consumer food prices climbed sharply after showing no 
change in December and small decreases in each of the 3 months before that. The 
index for consumer goods other than foods and energy also moved up following no 
change in December. Capital equipment prices increased but less than in most recent 
months. The finished energy goods index turned down after climbing rapidly at the 
end of 1981. 


Before seasonal adjustment, the Producer Price Index for Finished Goods moved 
up 0.8 percent to 277.4 (1967=100). Over the year, the Finished Goods Index rose 
6.3 percent. From January 1981 to January 1982, prices for finished consumer foods 
increased 2.2 percent, the index for finished energy goods advanced 11.2 percent, 
prices for finished consumer goods other than foods and energy rose 6.2 percent, 
and capital equipment prices were up 8.4 percent. The intermediate goods index was 
5.1 percent higher than the year before, but crude material prices were down 
3.0 percent. 


### 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Bureau of International Labor Affairs helps develop international economic 
and trade policies affecting American workers and is part of the U.S. Department of 
Labor. 


# # # 


The U.S. Department of Labor was established as a separate cabinet-level 
agency by an act of Congress in 1913. 


# # # 


The U.S. Department of Labor was created to serve all American workers; its 
activities touch the lives of virtually every man, woman and child in the United 
States. 


# # # 











